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Homi Bhabha National institute
(Deemed to be University u/s 3 of the UGC Act 1956)

IAn autonomous Institute, under Dept. of Atomic Energy, Govt. of Indial

N,. HBNI/RO/2025/IU3 27th November, 2025

OFFICE ORDER No. 06 / 2025

Sub: HBNI Equal Opportunity Cell (HBNI-EOC)

As per the UGC guidelines, the HBNI-EOC is constituted to provide equal
opportunities to all the members of the University community, all students, staff and
faculty including differently abled and third genders. This Cell ensures that, all the
students and employees are treated equally and addresses any of the deep-routed
concerns and inequalities in our system. The HBNI-EOC works towards ensuring that
the social disparities are removed and adequate representation is provided to all in the
premises of the CIs/OCCs of HBNI.

The Vice Chancellor has accorded approval to the re-constitution of Equal Opportunity
Cell of HBNI as under, with immediate effect and until further orders.

1

2

3

4

Prof. A.K. Tyagi, Dean, HBNI (Ex-Officio) Chairperson

MemberShri. Hari Narayan Sahu, Registrar, HBNI (Ex-Officio)

Shri. K. K. Dange, Dy. Registrar, HBNI (Ex-Officio) Member

MemberProf. Naveen Kumar, Associate Dean, HBNI

5 Prof. Madhumita Goswamy, Associate Dean, HBNI Member

6 1 Dean, Academic at CIs/OCCs (Ex-Officio) Member(s)

7 Dean, Students Affairs at CIs/OCCs (Ex-Officio) Member(s)

Member, I Prof. Sublime Ningshen, Head, CSTD/MMG, IGCAR,
Q I Kalpakkam, SC/ST Faculty Member

r onal Specialist, Monitoring and

- I Evaluation International Justice Mission (IJM), India, NGO
Member

Member10 1 Mr. Aniruddha Gupta, BOD, BARC Student representative

11 Mr. Shri Hariji Gupta, Parent of a student Member

12 Prof. Dipanwita Dutta, Associate Dean, HBNI Member-Secretary

13 1 Prof. Rachna Agarwal, Assistant Dean, HBNI Nodal Officer
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The members of EOC so constituted include. besides the Dean.
Registrar/Dy.Registrar, Associate/ Assistant Deans at the HBNI Central Office,
Mumbai, the Dean (Academic) and Dean (Student Affairs) are the Convertors of the
Cell at the CIs/OCCs of HBNI. The Convenors of the Cell at the CIs/OCCs are
expected to bring to the EOC meeting the campus specific issues of students
belonging to SC/ST, OBC, PWD, Minority and transgender categories.
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Registrar

Chairperson & Members of the EOC, HBNI
All Deans (Academic & Students’ Affairs) of CIs/OCCs

Copy:

1. Directors of all CIs/ OCCs of HBNI
2. All Officers of HBNI Central Office
3. HBNI website

Terms of Reference (ToR) of the Equal Opportunity Cell (EOC) :

The UGC has directed all Higher Educational Institutions (HEIs) to establish Equal
Opportunity Cell (EOC) in universities with the following broad objective:

“To oversee the effective implementation of policies and programmes for
disadvantaged groups, to provide guidance and counselling with respect to
academic, financial, social and other matters and to enhance the diversity within
the campus.”

Primary Functions of EOC:

The primary functions of the EOC are:
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To sensitize Universities about the problems of the marginalized/disadvantaged
sections of the society so that they are able to improve their performance not
only in the education but also in other spheres of life.
To sensitize the mainstream sections of the society towards the problems of
the marginalized sections of the society.
To monitor the various schemes/policies of the Government of India and State
Governments relating to marginalized/disadvantaged sections.
To ensure that there is an effective functional SC/ST Cell as has been
mandated in the DoPT Brochure on Reservation for SC/ST, OBC and EWS in
Services
To also become an effective tool for gender sensitization and ensure
participation in all socially relevant activities of the Universities and NSS.
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Other functions of EOC:
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To ensure equity and equal opportunity to the community at large in the
campuses and bring about social inclusion.
To enhance the diversity among the students, teaching and non-teaching staff
population and at the same time eliminate the perception of discrimination.
To create a socially congenial atmosphere for academic interaction and for the
growth of healthy interpersonal relationships among the students coming from
various social backgrounds.
To look into the grievances of the weaker section of society and suggest
amicable solution to their problems.
To disseminate the information related to schemes and programmes for the
welfare of the socially weaker section as well as notifications/memoranda, office
orders of the Government, or other related agencies/organizations issued from
time to time
To prepare barrier free formalities/procedures for admission/registration of
students belonging to the disadvantaged groups of society.
To establish coordination with the Government and other
agencies/organizations to mobilize academic and financial resources to provide
assistance to students of the disadvantaged groups.
To organize periodic meetings to monitor the progress of different schemes.
To adopt measures to ensure due share of utilization by SC/ST, OBC, PWD
and EWS in admissions, recruitments (teaching and non-teaching posts) and
to improve their performances.
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Equal Opportunity Cell at HBNI

In response to the UGC’s guidelines, the HBNI set up the Equal Opportunity Cell
(EOC) to carry out the above stated mandatory functions.

The EOC, HBNI shall function in the following manner:

The EOC shall address issues of the respective communities among faculty,
staff and students of HBNI and shall have jurisdiction over all the Constituent
Institutions/Off Campus Centres (CIs/OCCs). The EOC shall monitor, coordinate
and maintain database across all the CIs/OCCs of HBNI.

The Nodal Officer of EOC, shall be responsible not only for protective functions
such as grievances redressal with the help of the grievance redressal
committees, but also for promotional functions such as awareness generation
and capacity building among the concerned social categories.


